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Session Objectives

- Explore education and training models that align to
career pathways

- |dentify ways to help adults accelerate their start in
a career pathway

- Examine promising practices for supporting adults
In advancing along a career pathway

- Determine ways to strategically with employers and
other partners to build on and off ramps to career
paths




Large Group Activity #1
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Write down an occupation Pass the notecard to the
on a notecard. person on your left.




Large Group Activity #2

- Look at the occupation on your notecard.

- Write an occupation that might come before that occupation
and one that might come after that occupation on a career
pathway.
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Pennsylvania Industry Clusters

Advanced Manufacturing
Agriculture and Food Production
Bio-Medical

Building and Construction
Business Services

Education

Energy
Health Care

Hospitality, Leisure and
Entertainment

Logistics and Transportation

Real Estate, Finance and Insurance

Wood, Wood Products and
Publishing

(CWIA, 2024)



liducation and Training Models

This Photo by Unknown Author is licensed under CC BY-SA-NC


https://usahello.org/work/entrepreneur/
https://creativecommons.org/licenses/by-nc-sa/3.0/

Linear F.ducation And Bridge Models



Bridge Programs

- For individuals that need turther skill development to begin a
training program.

- Provides on-ramps to postsecondary education and training.
- Includes contextualized learning.

(USDOL, 2015)



Integrated Fducation and Training (IET)



[T as Defined In The Norkforce
[nnovation and Opportunity Act

A service approach that provides adult education and literacy
activities concurrently and contextually with workforce
oreparation activities and workrorce training ror a specific
occupation or occupational cluster rfor the purpose or eaucational
and career aavancement.”

(USDOL, 2015) (PAAER, 2024)



Pre-apprenticeships and Apprenticeships



Registered Apprenticeships
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Paid Job On-the-Job Classroom Mentorship Credentials

Learning Learning

(PADOL, 2024)
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Understanding PA Careerl.ink ®
Partnerships

MWl Workforce
Staff
Training

Visit our booth in the exhibit hall!


https://www.workforcestafftraining.com/

Addressing Barriers

“Goal 5: Barrier Remediation —Pennsylvania Department of Labor &
Industry’s policy on priority of service, identity an “individual with a barrier
o employment” as a member of one or more of 14 populations, including
low-income individuals, ex-offenders (also referred to as reentrants), long-
term unemployed individuals, English learners and individuals facing
substantial cultural barriers, single parents, and individuals with
aisabilities. Local workforce development areas across Pennsylvania also
may develop strategies to better serve adaitional populations in their own
Jocal area or region.”

(PADOL, 2024)



Follow-Up
Job Matching & Macement

Career Manning, Preparation, & Training

dELstiment Link to Supportive Services

DARECT CUSTOMER SERVICE ACTIVITIES

MONITORING AND DOCUMENTING SERVICES AND OUTCOMES

ADMINISTRATIVE
POLICIES AND PRACTICES AND SYSTEM
INFRASTRUCTURES (USDOL, 2015)




Advancing in a Career Pathway



i Pennsylvania
One Entry Point @Adult ducation

Career Pathway Map % Resources

areer

Pathway

Maps

Education and Training
Requirement|s):
Certification(s):
Foundation Skills:

Entry Level Wage:
Yearly Dpenings:

Education and Training
Requirement|s):
Certification(s):
Foundation Skills:

Entry Level Wage:
Yearly Openings:

Education and Training
Reguirament|s):
Certification(s):
Foundation Skills:

Entry Level Wage:
Yearly Openings:

Education and Training
Requirement|s):
Oceupation Certification(s):
Foundation Skills:

Entry Level Wage:
Yearly Openings:

Sectar Local Training Providers:

(CWIA, 2024) (PAAER, 2024)

HEALTH CARE (HC)

Southern Alleghenies WDA
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For Today...

REQUIRES SHORT OR MODERATE-TERM ANNUAL
ON-THE-IOB TRAINING WAGE

Hame Health & Persanal Care Akdes

Medical Secretaries & Administratre Assistants
Pharmacy Technicars

Receptionises & infeematicn Clerks

Social & Human Service Assistants

A OTTOITOW
POSTSECONDARY AARD AND/OR ASSOCIATE DEGREE
Denital Assistants
Liensed Practical & Ucensed Vocational Nurses
Medical Assistanis
Mursing Assitants

Physical Therapist Assistants

...and the Future
AVERAGE
REQUIRES A BACHELOR'S DEGREE OR HIGHER ANNUAL
WAGE
Child, Family & School Social Warkers
Menital Health & Substance Abuse Sccial Warkers

Physical Therapists

Hegistered Nurses

Substance Abuse, Behawioral Disorder & MH Counselors

Summer 2023

bonst cthers, check ou tha P Carser Guide st swmmezricriabudlipa e
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’ iy wagea for thearea.
Aeurvanl Dermard b crom- inshastry e oo maa feam 4 230 smzkagramt projectizra far the sma.



https://www.paadultedresources.org/sector-strategies/
https://www.workstats.dli.pa.gov/Products/CareerPosters/Pages/SouthernAlleghenies.aspx

I hat NEW
Barriers Might
Someone Face?




hor is licensed under CC BY-


https://www.flickr.com/photos/tranbc/48986078548/
https://creativecommons.org/licenses/by-nc-nd/3.0/
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https://philosophicaldisquisitions.blogspot.com/2015/09/why-havent-robots-taken-our-jobs.html
https://creativecommons.org/licenses/by-nc-nd/3.0/

How Can You
Support Adults
in Pursuing
Career
Pathway
Opportunities?



Contact
[nformation

Chrissie Klinger
cokb111(@psu.edu
https://www.linkedin.com/in/chrissieklinger/



mailto:cok5111@psu.edu
https://www.linkedin.com/in/chrissieklinger/
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